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Memorandum of Agreement 

Between: 

Canadian Broadcasting Corporation/Radio-Canada 
("CBC") 

-and- 

Canadian Media Guild 

("CMG") 

(Collectively the "Parties") 

The Parties have discussed the following collective agreement language regarding Additional 

Remuneration (Article 53.6) 

The Parties have agreed to the collective agreement revisions attached hereto as Appendix "A". 

The Parties agree that nothing is agreed until everything is agreed, therefore this MOA is an 

agreement in principle only. 

Signed at King City, Ontario, January 19, 2024 

For the CBC: For the CMG: 

Mediator: 

bf onir 
7V ÿ 
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PAGES (196-198) 

53 GENERAL SALARY PROVISIONS 

53.1 

No employee will suffer a reduction in current salary or additional remuneration as a result of 

implementation of this Collective Agreement. 

53.2 

Employees in the bargaining unit shall receive no less than the rates, scales and/or fees in 

accordance with the scale of minimums outlined in Article 54 (Classifications and Hourly Rates). 

Progression will be no less than the progression schedule outlined in 53.3 below. Nothing 

prevents the Corporation from paying salaries above these scales. The Corporation is 

authorized to negotiate salaries directly with any employee or prospective employee, provided 

that the negotiated salary exceeds the minimum salary. 

53.3 

Progression within a salary band shall be automatic unless otherwise stated and shall occur on 

the anniversary date. 

53.4 

An employee who is promoted to a job in a higher salary band will receive a salary increase 

equivalent to at least one full step on the employee's former salary band. 

53.4.1 

When a temporary employee is rehired, within a twelve (12) month period, into the same group 

or into a lower group than the one in which theyhe/she wereas previously employed, the 

employee shall receive credit (for salary purposes only) for previously accumulated time, 

calculated to the last completed month of service. Such service credits shall determine the step 

within the salary band to which the temporary employee is rehired. 

535 

New employees shall be placed in the appropriate salary bands effective from the hiring date. 

Placement on the appropriate step will take into consideration past experience. 

53.6 Additional Remuneration (addrem) 

The Parties recognize that additional remuneration is provided under exceptional 

circumstances. It is a key tool for the Corporation to attract and retain employees in 

order to remain competitive. AddremsAdditionatrenumeration in the form of a fixed term or 

lump sum contract may be negotiated between an employee and the Corporation for the 

following reasons: 

a) recognized prominence and excellence; 

b) special production skills; 

c) special expertise or assignment; #



d) unusual demands placed on an employee's personal life by theirhis/her assignment; 

e) special initiatives, exceptional contributions or achievements which areis of 

significant benefit to the Corporation. 

Addrems are paid, reviewed and negotiated at the Corporation's discretion. It is 

recognized that the Corporation is responsible for managing resources and expectations, 

and is ultimately accountable for the allocation of addrems. 

The addrem process will be managed based on the following principles: 

Fairness and consistency 

Transparency in communication both to employees and the Union 

To ensure employees understand the process and criteria 

To ensure that the reason for providing the addrem is communicated to the 

employee and the Union 

These principles do not apply to overtime buyouts. 

The employee, if theyhis/her desires, may call upon the Union to assist themhimiher in 

addremthese negotiations. A copy of these contracts shall be given to the national Union office 

at the time of signing the contract. 

AddremsFhey are not automatically renewed. :¢They willare notte exceed the length of 

the employment contract (for contract employees) or 12 months (for permanentregtHer 

employees). Written and reasonable notice of discontinuation will be provided to the 

employee and the Union. 

53.7 
Unless otherwise specifically indicated in this Agreement or as mentioned below, there shall be 

no reduction in base salaries. If an employee requests in writing to be reclassified to a lower 

classification or is affected under Article 46 (Workforce Adjustment), and theirhisher current 

salary exceeds the maximum salary level for the lower classification, theirhis#her salary will be 

reduced to the maximum salary level of the lower classification. 

53.8 

An employee who has been promoted and is not confirmed or elects not to accept the 

promotion during the trial period will be returned to the employee's previous classification at the 

previous rate of pay, consistent with all of Article 37.6 (Hiring and Promotion). 

53.8.1 

In each case the anniversary date may revert to the date that was in effect when the employee 

was in the lower classification. 

53.9 Direct Deposit 

All monies owing to permanent and temporary employees for work performed and/or services 

received will be paid through direct deposit. The Corporation shall remit to the employee an 

|



electronic notification of deposit which shall contain the employee's name, the payment date 

and corresponding work period, the amount of gross earnings, the nature and amount of 

deductions made and the amount of take-home pay. 

All employees shall provide the Corporation with the information necessary for payroll deposit. 

Such information will be kept confidential and only used for deposit purposes. 

53.10 

Those employees who received a salary advance as a result of the change in payroll schedule 

in May 1998 will have the salary advance recovered upon termination of employment. 
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AVERAGING AGREEMENT 

BETWEEN: 

Canadian Broadcasting Corporation 
("CBC") 

— and - 

The Canadian Media Guild 
("CMG") 

(Collectively the "Parties") 

The Parties agree that due to the unique nature of the media industry, some work at CBC/Radio-Canada 

can be unpredictable and often necessitates the irregular distribution of the hours of work of an 

employee. The Parties also recognize the spirit and intent of Part Ill of the Canada Labour Code regarding 

maximum hours of work. 

Therefore, in accordance with PART III of the Canada Labour Code and the Canada Labour Standards 

Regulations, the Parties agree to enter into the following Agreement that allows for the averaging of the 

hours worked by employees over a period of twenty-six (26) weeks. 

It is the understanding of the Parties that this Agreement is only with respect to calculating the 

maximum number of hours of work as provided for under the Canada Labour Code. Averaging will not 

affect the entitlements to, or calculation of, overtime pay under the Collective Agreement. The 

provisions related to Hours of Work and Overtime contained in the Collective Agreement will continue to 

apply. 

The maximum hours of work of an employee shall not exceed 1,248 hours over a twenty-six (26) week 

period. Employees are not required to work the maximum hours permitted under this Agreement nor 

should they feel compelled to do so. Further, the Parties agree that it is not the intent of this averaging 

agreement to negatively affect short-term temporary employees, accordingly, a short-term employee 

without a term of employment will not be subject to averaging. 

Accurate and timely reporting of employees’ hours worked is mandatory; accordingly, employees are 

expected to submit accurate time cards in accordance with Article 58.7. The Corporation will monitor 

hours worked to ensure the maximum hours noted above are not exceeded, and will provide quarterly 

updates to the union at the National Joint Committee. In addition the parties may discuss any specific 

areas of concern. 

The Parties acknowledge that there may be assignments that include significant overtime. For such 

assignments (e.g. breaking news, sporting events, out-of-town assignments, special projects, etc), an



employee or their manager may request a discussion about workload and assignment before, during 

and/or after the assignment. 

Calculations for averaging under this Agreement will be done in accordance with the Canada Labour 

Code and the Canada Labour Standards Regulations. 

In circumstances other than those described above, the relevant provisions of the Collective Agreement 

and the Canada Labour Code continue to apply. 

The averaging periods for the term of this Agreement shall continue to be based on the previous 

Averaging Agreement dated December 12, 2018, which had its first 26-week period running from 

February 4, 2019 to August 4, 2019. 

This Agreement shall remain in full force and effect during the term of the Collective Agreement 

beginning April 1, 2024. 

Signed at King City, this 16th day of January, 2024. 

For the Union For the Corpo 

Sandi Tanner 

Senior Director, Industrial Relations 








